Pregnant Worker / New or Expectant Mother Risk Assessment Guidance

The following risk assessment is meant as a guide only, to the issues to be aware of when undertaking a risk assessment for pregnant workers.

Any risk assessment undertaken on pregnant workers should be completed with       reference to A guide for new and expectant mothers who work in the HSE 
       leaflet INDG373,
            It is important that the pregnant worker is involved in the risk assessment process to ensure all the relevant facts and issues are covered. The risk assessment should then be reviewed on a regular basis, this may have to be increased as the pregnancy progresses.

If the risk assessment identifies hazards that cannot be eliminated or adequately reduced then the pregnant worker’s duties (e.g. temporarily reducing hours, changing duties or place of work etc.) should be adjusted appropriately to ensure they accommodate the nessesary requirements. If that cannot be achieved locally, the pregnant worker should be re-deployed for the duration of the pregnancy to a safer environment, if this cannot be achieved the legislation requires the pregnant worker to be suspended from work on maternity grounds. 

NB These actions are only necessary where, as a result of an assessment of risk, there is genuine concern.  If there is any doubt the manager should seek advice from HR and occupational health on what the risks are and whether they arise from work.

New Mothers returning to work - Risk Assessment Guidance

It is important to remember that the definition of ‘new or expectant mother’ means a worker who is pregnant, who has given birth within the previous six months, or who is breastfeeding. ‘Given birth’ is defined in the regulations as ‘delivered a living child or, after 24 weeks of pregnancy, a stillborn child’.

Any risk assessment undertaken for new mothers returning to work should be identifying any risks to the new mother and / or their children i.e. communicable diseases or hazards for new mothers who are breastfeeding. 

The risk assessment process should continue for the duration the new mother breastfeeds for. 

In practice this means constantly reviewing the risk assessment undertaken when the new mother returns to work for the duration of the time the new mother breastfeeds.

The guidance ‘Pregnant Women and Nursing Mothers’ that can be found in the County Safety Manual informs on the hazards arising from:

· Physical Agents – Shocks, vibration or movement and manual handling of loads.
· Biological Agents – Hepatitis B, HIV, Herpes, TB, Chickenpox and Typhoid.
· Chemical Agents – Chemical agents known to be dangerous by absorption through the skin, Carbon monoxide.
	RISK ASSESSMENT FOR:


	 Pregnant worker Risk Assessment
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	Establishment:


	Assessment by:


	Date:
	

	1st Review Date Due :


	Manager Approval:


	Date:
	

	Description of activities: 

Describe tasks undertaken by employee.


	

	Week’s pregnant (Approximately): 

Baby Due (Approximately): 

	
	The proposed date for maternity leave is …………… (or dependant on practicality of work).




	Hazard / Risk


	Who is at Risk?


	How can the hazards cause harm?


	Normal Control Measures


	Are Normal Control Measures Y/N/NA

	
	
	
	
	In Place
	Adequate

	
	
	
	
	
	

	Client group: 
	
	
	
	
	

	Employed duties: 
	
	.


	
	
	

	Environment: 


	
	
	
	
	

	Exposure to Communicable Diseases: . 
	
	
	Awareness of HPA guidance on infection control in schools 
Good hygiene practice followed ( universal infection control procedures)
Pregnant staff in direct contact with someone with a potentially infectious rash (e.g. chicken pox, measles, rubella etc.) to seek advice from their GP / midwife.

All female staff under the age of 25 working with young children should have evidence of 2 doses of MMR vaccine.
	
	


As Pregnancy is not a static condition and the nature and degree of risk will change as the pregnancy develops, risk assessment to be reviewed on a regular basis in agreement with the pregnant worker, or sooner if any significant change.

Pregnant worker should inform Line Manager of any changes in their condition that may be relevant to their pregnancy and their safety at work.    

	Additional Control Measures

(to take account of local/individual circumstances including changes such as working practices, equipment, staffing levels).
	Action by Whom

(list the name of the person/people who have been designated to conduct actions)
	Action by When

(set timescales for the completion of the actions – remember to prioritise them)
	Action Completed

(record the actual date of completion for each action listed)
	Residual Risk Rating

	
	
	
	
	

	DATE OF REVIEW:

Record actual date of review

	COMMENTS:

Record any comments reviewer wishes to make. Including recommendations for future reviews.

	DATE OF

REVIEW:


	COMMENTS:

	DATE OF

REVIEW:


	COMMENTS:


